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ARTICLE I _ PREAMBLB

Section l. This Collective Bargaining Agreement (hereinafter "the Agreement") is entered into
between the City of Sherwood, Oregon (hereinafter "the City") and the Sherwood Police Sergeant's
Association (hereinafter "the Association") and sets foth the parties' Agreement with
regard to wages, hours, and other conditions of employee relations as defined by law. The purpose
of this Agreement is to promote efficient operation of the Police Department, harmonious relations
between the City and the Association, and the establishment of an equitable and peaceful procedure
for the resolution of differences.

ARTICLE 2 - RECOGNITION
Section l. The City recognizes the Association as the sole and exclusive bargaining agent for all
regular full+ime sworn law enforcement Sergeants, including those who have accepted a work
back agreement and those assigned as an interim Sergeant. This excludes employees represented
by SPOA or any other bargaining unit, the Captains, the Chief, and confidential employees of the
Police Department, with respect to wages, hours and other conditions of employment.

Section 2. If a new classification is added to the bargaining unit by the City, the Association shall
be provided with the City's proposed rate of pay and a copy of the job description. That rate shall
become permanent unless the Association files written notice of its desire to negotiate
the permanent rate within 14 calendar days from the date it receives its notification of the
classification. If a request for negotiations is filed by the Association, the parties shall begin
negotiations within fifteen (15) calendar days consistent with ORS 243.698. The City is not
precluded from filling the position at the posted wage rate; however, the City acknowledges the
obligation to bargain in good faith.

If there is disagreement between the parties as to the exclusion of a new position from the
bargaining unit, such issue will be subject to the procedures of the Employment Relations Board.

The Association will provide at least 14 calendar days' notice prior to filing a question of
representation with the ERB.

ARTICLE 3 - MANAGEMENT RIGHTS
Section l. The Association recognizes and agrees that responsibility for management of the City
and direction ofthe various departments rests solely with the City, and the responsible department
heads. Except where abridged by specific provisions of this Agreement, the Association
recognizes and agrees that in order to fulfill this responsibility, the City shall retain the exclusive
right to exercise the regular and customary functions of management, including, but not limited
to: directing the activities of the Police Department; determining standards and levels of service

and methods of operation, including subcontracting, where Association members are not
denied work opportunities as a result; the introduction of new technology and equipment; hiring,
promoting, transferring and laying off employees; disciplining and discharging employees forjust
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cause; promulgating policies and procedures; deterrnining work schedules; assigning work; and,

with no less than sixty (60) days advance notice to the Association, modifling how employees are

paid or the dates employees are paid.

Management rights and prerogatives, except where abridged by a specific provision of this

Agreement, are not subject to the grievance procedure specified in Article 10. The City retains all

rights, powers and privileges not expressly specified in this section and not specifically abridged

by this Agreement or statute.

Section 2. Nothing herein shall be considered a waiver of the Association's rights to collectively

bargain any changes in the status quo which are mandatorily negotiable or impact a mandatory
subject ofbargaining.

ARTICLE 4 _ EMPLOYEE RIGHTS

Section l. Employees shall have the right to form, join and participate in the activities of employee

organizations of their own choosing, for the purpose of representation on matters of employee

relations. Employees shall also have the right to refuse to join and participate in the activities of
any employee organization. No employee shall be interfered with, intimidated, restrained, coerced

or discriminated against by the City or by an employee organization because of their exercise of
these rights.

ARTICLE 5 - CONTINUITY OF SERVICES

Section 1. During the term of this Agreement the Association's membership will not participate

in any strike against the City under any circumstances. For the purpose of this Agreement, "strike"

is defined as any concerted stoppage of work, slow down, speed up, sit down, absence from work
upon any pretense that is not found in fact, or any interference which affects the

normal operation of the Police Department.

Section 2. In the event of violation of this provision by the Association or members of the

Association, the City may discipline or discharge any employee involved in such activity.

ARTICLE 6 _ CONTINUATION OF THE STATUS QUO

Section l. Standards of employment related to wages, hours, working conditions, and other

employee relations matters as defined by law, that constitute mandatory subjects of bargaining and

which are the status quo as of the date of this Agreement by reason of mutual knowledge,

acceptance and repetition based on such mutual knowledge and acceptance shall be continued for
the term of this Agreement, except as provided for in Section 3 below. The parties acknowledge
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that this agreement contains the entire economic compensation package for members of the
bargaining unit.

Section 2. Nothing in this Agreement, or in this Article, will be construed to prevent the City from
initiating any program or change which is not contrary to an express provision of this Agreement
orthe status quo as provided in Section t hereof.

Section 3. In the event the City desires to amend or modify or change the status quo that is a
mandatory subject of bargaining or that has a mandatory impact, the City will provide an

Association Executive Officer with written notice of the proposed change. The Association shall
have fourteen (14) calendar days to object in writing to the person proposing the change or their
designee. The failure ofthe Association to object in writing to the proposed change within fourteen
(14) calendar days of the notice provided for above shall serve as a waiver of the

Association's right to bargain. The Association's written objection shall specify the nature of the
objection and identifr whether the Association believes the proposed change involves a

mandatory bargainable subject or a mandatory bargainable impact of a permissive subject. The
parties agree to the provisions of ORS 243.698 should bargaining be required.

Union agrees to not initiate new economic proposals for midterm bargaining.

ARTICLE 7 - ASSOCIATION BUSINESS

Section 1. Subject to supervisory approval, grievances may be investigated on working time of the
Association Officer and the employee involved. The Association's President or Vice President,
Sgt. at Arms, or Secretary/Treasurer, and the employee involved, may process grievances during
working time for the purpose of attendance at meetings with a grievant's supervisors concerning
the grievance where such discussions do not unreasonably interfere with performance of the
Association Officer's or the employee's duties. The City agrees to provide reasonable time on duty
for designated representatives while engaged in association activities as defined by ORS 243.798
(A-G) unless such activities, in the City's judgement, interfere with or hamper the normal
operations of the City. Association activities will be conducted in such a way so as not to
unreasonably interfere with work responsibilities of the department or other employees, and
reasonable advanced notice to a supervisor will be provided. An association member will not be

eligible for contractual overtime while engaged in such time. Conflicts or disputes at to the
reasonable use of time on duty will first be brought forth in labor management meetings, and if not
resolved, will solely defer to the grievance process.

Section 2. Association representatives who are certified as such in writing shall be allowed access

to employee work locations for the purpose of processing grievances or for contacting

Collective Bargaining Agreement between the
City of Sherwood and SPSA
Expires June30,2026

5



Resolution 2024-073, EXH A
November 19,2024, Page 7 of36

members of the Association. Such representatives shall not enter any work location without the

consent of the Chief or his designee. Access shall be restricted so as not to interfere with the

normal operations of the Police Department or with established security requirements.

Section 3. The City shall allow up to three (3) bargaining unit members to attend contract

negotiations, up to two of whom may attend during duty hours without loss of pay. One Sergeant

shall be allowed to use flex time (if that Sergeant normally works a flexible schedule) or paid time

off to attend bargaining sessions. The time, date and place for bargaining sessions shall be

established by mutual agreement between the parties.

Section 4. The City agrees to allow the Association to maintain the bulletin board already provided

by the City for use by the Association. The Association shall limit its posting of notices and

bulletins to this board.

Section 5. On duty employees may attend Association meetings within the City limits no more

often than quarterly and no longer than one (l) hour in duration but shall be subject to call.

Sherwood Police Department facilities may be used for Association meetings on advance

arrangements.

Section 6. The employer shall provide access to a copy machine for an Association member to
print and provide sufficient copies of this Agreement for distribution to allAssociation members

and all future Association members employed during the term of this Agreement.

Section 7. The City agrees to allow Executive Board members of the Association to attend up to
a combined total of thirty-two (32) hours per fiscal year for training related to operational issues

such as critical incident management and Garrlry rights without experiencing a loss of pay.

Requests for training under this Section shall be made in writing and subject to approval by the

Chief of Police. Such approval shall not be unreasonably denied.

ARTICLE 8 - CHECKOFFAND PAYMENT IN LIEU OF DUES

Section 1 . Employees shall have the right to form, join and participate in the activities of employee

organizations of their own choosing, for the purpose of representing matters and Employment

relations. No employee shall be interfered with, intimidated, restrained, coerced or discriminated

against by the City or Union because of the exercise of their legal rights or rights under the Labor

Agreement in effect between the City and the Union. The City will deduct Association dues from

the wages of employees when so authorized and directed in writing by the employee on the

authorization form provided by the City. Any authorization for payroll deductions may be canceled

by any employee upon written notice to the City and the Association prior to the fifteenth (l5th)
day of each month, to be effective on the first (1st) day of the following month.
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Section 2. The City agrees to notifr the Association of all new hires in the bargaining unit within
two (2) weeks after their date of hire, furnishing the Association with the new employee's name,
mailing address, telephone number and position for which they were hired.

Section 3. Deductions for dues: Such deduction shall be made only if accrued earnings are
sufficient to cover the payment in lieu of dues after all other authorized payroll deductions have
been made.

Section 4. The Association agrees to indemnifr, defend and hold the City harmless against any
claims made and against any suit instituted against the City as a result of any payroll deductions
made under this Agreement. In the event that any part of Article 8 shall be declared invalid or that
all or any portion ofthe dues must be refunded to any employee, the Association and its members
shall be solely responsible for such reimbursement. In the event that any part ofArticle 8 shall be
declared invalid or is contrary to law, the parties will re-open Article 8 for negotiations consistent
with ORS 243.698.

ARTICLE 9 _ DISCPLINE AND DISCHARGE

Section 1. Definition. Formal disciplinary actions for violations of rules or regulations shall
include only the following: written reprimand, suspension or similar loss in pay imposed for
sustained misconduct, demotion or dismissal. Disciplinary action is usually progressive in nature
but may be imposed at any level if supported by just cause and based upon the seriousness of the
offense and the particular circumstances of the employee. For sworn law enforcement employees,
all disciplinary actions imposed are subject to the just cause standards governed by ORS 243.808
through 243.812 and applicable law. It is recognized by the parties that each situation calling for
possible disciplinary action is unique to its particular circumstances and that appropriate
disciplinary action will be considered in the context of such circumstances.

Section 2. Counselinq. Counseling is not discipline and may not be protested through the grievance
process. Counseling is a less formal means of resolving issues related to daily operations,
interpersonal conflicts, and minor matters of improper conduct. Counseling
documents, such as performance observation forms (aka "PO forms"), are not placed in an

employee's personnel file, however, they may be maintained in the supervisory file and may be

mentioned in the next yearly evaluation. Employees may provide a written rebuttal to the
counseling within ten calendar days of the counseling. The rebuttal will be place in the supervisory
file attached to the counseling. Upon request, an employee may review and request
copies of counseling documents in the employee's supervisory file. After the later of l2 months
or the employee's next annual performance evaluation, the counseling will be considered stale if
no further counseling or discipline has been imposed for similarly related conduct. Nothing herein
prevents or prohibits command staff from discussing operational matters informally with
employees.
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